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Regulations 
Section 30.101e(a) "Act" as used in this part means the Annual and Stel 


Leave Act of 1951, ae amended, 

(b) "Acerued leave" means leave aarncd by an enployee during the currerr 
loave years 

{c) "Accunulated Leave" moans the unused leave remaining to the credit 
of the employee at the beginning of the firat comlete pay period oceurrin: 
in any calendar year. | 

(4) "Ageney" or "agency head" means "the heads or governing bodies" of 
the varloue Governmental agencies. 

(@) "Contagious Gicease” means a disease ruled as subject to quarantine 
or requiriny isolation of the patient by the health authorities having 
juriedictions 

(f) "Employee" and "employees" includes officer and officers, respectively. 

(g) "Leave year" means the perlod from the beginning of the first complete 
pay period in the calendar a to the beginning of the first complete pay 
neriod in the following calendar year. | 

(h) "Medical certificate’ means a written statement signed by a registered 
vracticing physicien or other practitioner, certifying to the period of 
disability of the patient while he was undergoing professional treatment. 

(4) "Pay period" shall include biweekly, semimonthly, or other pay period 
when vueed in these regulations. 

{@) "Terminal. leave" means leave granted rrior to separation from the 
Federal service without a return to dutyo 

(x) "United States" means the several States of the United States of 
America and the District of Columbia. 
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. Sec. 30.€01. Definitions. As used in this subpart, the torm 


(a) “Home leave” meane leave authorised by paragraph 203(f) of 
the Act and earned by service sbroad for use in the thited States, in the 
Commonwealth of Puerto Rico, or in the possessions of the United States. 

(b>) "Yonth" means a period which runs from a piven day in one 
month through the day preceding the numerically corresponding day in the 
next months 

(c) "Service abroad" means service on and after September 6, 1960, 
ag an employes of any agency of the Federal Government at a post of duty 
wutsidea the United States and outside the employee's place of reaidence 
if his residence is the Commonwealth of Puerto Rico or any one of the 
coasessiona of the United States. 

Sete 300602. Coverage. An employee who mets the requirements of 
section 203(d) of the Act for the accumulation of a maximum of 45 days of 
annual leave shall carn and may be granted home leeve in accordance with 
paragraph 203(£) of the Act and the regulations in this svbpart. 

See. 30.603. Commutation of creditable service. Creditable service 
begine with the date of the employee's arrival at a post of duty outside 
the Thited “tates, or on the date of his entrance on duty if recruited abroad, 
and ends on the date of the employeots departure from the post for separation 
or for assignment in the United States, or upon his separation from duty in 
nase of separation abroad, Full credit shall be given for the day of arrival 
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and the day of departure. Creditable service includes: (1) Absence in a 
hunpay status up to a maximum of two workweeks; (2) authorised leave with 
nays (3) time spent dn the Armed Forces of the United States which interrupts 
otherwise creditable service; ar (kh) any period of detail. 

Secs 30.60h. Larning rates. (a) For each 12 months of service abroad, 
home leave ghall accrue as follows srovided the conditions of eligibility in 
this subpart are net: 

(1) An employse who accents as a condition of initial or continued 
employment with hie agency an obligation to accent assiements anywhere in 
the world as the needa of the agenoy dictate shall earn 15 daya' home leave. 

(2) An employee who is serving with a UsS. “tiseion to a Public Intere 
national Orgenization shall earn 15 days! home leave, | 

(3) Am employee tho 1s serving at a post for which nayment of a foreign 
or territorial (but not a tropical) differential of 20 percent or more ta 
authorised by law or regulation shall earn 15 days't home leave. 

(4) An employee, not included in paragraph (1), (2), or (3), who is 
serving at a pest for which payment of a foreign or territorial (but net a 
tropical) differential of at least 10 percent but loss than 20 percent is 
authorised by law or regulation shall carn 10 days' hom leave. 

(5) An employee, not included in paragraph (1), (2), (3), or (4), shall 
earn five days' home leave. 

(b) Home leave shall be credited to an employee's leave account, as 


earned, in multiples of one day. 


Welh-60 


Approved For Release 2006/10/18 : CIA-RDP92-00455R000100080007-9 


a iad 


Approved For Release 2006/10/18 : CIA-RDP92-00455R000100080007-9 
Sec. 30.605" Somutation of Homo Leaves (Ys An employee shall eam 


home leave for each month of creditable service under the rates fixed by 
paragraph (a) of section 30.60) in the amounte set forth in the following 
tables 


Home Leave~Larning Table 


Accrual Rate 


(daye for each 12 months) 
5 10 


2 > ; : 
3 3 2 1 
4 5 3 1 
2 6 b 2 
° is 5 2 
#4 8 5 2 
: 10 é 3 
? 11 ? 3 
10 12 5 ; 
= 13 9 b 
12 1s I 


(>) ‘Then an employee moves between different leave~earning rates before 
comple tion of a month of ereditable service or when a change in the differential 
curing the month results in a different Leave earning rate, re shall be credited 
with the amount of accrual for the month at the accrual rato to which he was 
entitled prior to the change in hie accrual rates. 

Sec. 30.606. Grant of home leave, (a) Entitlement. Home leave may 
not be ranted until the completion of 2h moaths af continuous creditable 
service (hereinafter called the "basic service period"). A basic service 
period is terminated by (1) a break in service of one or more workdays, or 
(2) an assignment (othor than a detail) to a position whereby the emloyee 
is no longer subject to section 293(f) of the Act. 
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(b) Agency Whority. The grant of home leav$ shall be at the discretion 


of the agency, and may be granted for use only in the United States, the 
Commonwealth of Puerto Rico, or possessions of the United States. A come 
bination of home leave and other leaves of absence may be granted in accorde 
ance with established agency policye 

{c) Limitation. Home Loave nay be rranted to an employee (1) during a 
period ef service abroad, or (2) within a reasonable tine after his return 
from service abroad when it 1s contemplated that he will return to service 
abroad immediately or upon completion of an assicnment in the tmited States. 
liome leave not rranted at such tim may not be granted wmtil the employee 
has comleted a further srbstantiel period of service abroad; the further 
neriod of service abroad required by this naragraph shall be not less than 
the tour of duty preserlbed for the employee's post of aseignment, except 
where an egency determines that on earlier crant of such home leave ie warranted | 
in individual cases. 

(d) Charging of home leave. The minimm charge for home leave shall be 
one dayo 

(e) Refund for home leave. An employee shall be indebted for the home 
leave wed b: him when he fails to return to service abroad (1) after the period | 
of Leave, or (2) after the completion of an assignment in the United States. 
Hovever, a refund for such indebtedness shall not be required (1) when the en- 
ployeo has comleted not less than eix months! service in an assignment in the 
United States following the neriod of leave, or (2) when the agency determines 


that the employee's failure to return was due t6 compelling personal reasons 
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of a hunanitarian or compassionate nature, such as may involve physical or 
~ mental health or circumstances over which the employee has no control, or 
(3) when the agency which granted the hane leave determines that it is in the 
public interest not to return the employee to his overseas assirnment. 

. “ete 30.607. Transfer and recredit of home leave. (a) An employee's 
accrued hone leave shall be transferred or recredited to his leave account 
when he noves between agencies or is reemployed in the Federal service without 
a break in service in excess of 90 days. | 

(b) Home leave shall be recredited under this section only to employces 
transferred or reemloyed on or after the effective date of this s:‘bnart. 
Sree 30.608. Saving provisions. (a) Home leave to the credit cf an 
employeo on the day preceding the effective date of this subpart shall be 
eredited to the employee's home leave account under these regulations and 
ww’ shall be available for use in accordance with the Act and this subparto 
(b) Service which was creditable for the earning of home leave under 
avrropriate statutory provisions in effect immediately prior to the effective 
date of this svbnart shall be counted as creditable esrvice under the Act and 
- this subpart. 
| “Cece 30.609. Tifeotive date. The effeetive date of thie s:bpart isa 
the first day of the first pay period following “eptenber €, 19H. 
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fee, 30.802 Travel time. The travel time granted an 
employee pursuant to section 203(¢6) shall be inclusive of the 
time necessarily occupied in traveling to and from his post of 
duty and hie place of residence in the United States, in the 
Commonwealth of Puerto Rico or the nosesessions of the United 
States when his issidence is outside the area of employmenta 
His place of resicence must be designated by the employee in his 


' recucet of leave uncer the Act. 
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